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1. There are various factors that are considered in classifying an individual as an employee or an independent contractors. Some of these factors are as discussed below:
a. Control; in determining if an individual is to be classified as an employee or an independent contractor, it is important to factor in control. It is important to look at who in the relationship is in a position of control to decide where, when and how the business is to be controlled (United States, 2002). For the case of Uber, the drivers ought to be classified as employees since the company appears to be making much of the decisions and can lock out a driver from using their services when he or she gets rated poorly by the clients.
b. Ownership of equipment and tools of work. If a business own the tools that are used in doing business, then this is a worker relationship. However, if the company owns partly some of the tools and equipment that make the business to be carried out, then this is a contract relationship (United States, 2002). With that having been noted, then it could be said that the drivers of uber are to be classified as contractors since they own the cars – the company only provides them with a platform from where they can get customers. 
c. Dependence on the company. If the individual drivers financially depend on the company then they can be classified as employees.
2. According to the article, “FedEx Settles Independent Contractor Mislabeling Case for $228 Million” FedEx was directed to settle a dispute with its Ground California drivers which amounted to $228 million. There were a group of drivers who claimed that since 2000 they were being mislabeled while another lot of drivers asserted that were being mislabeled since 2007 (Robert, 2015). The decision to have the mislabeled drivers being compensated was arrived after the Ninth Circuit ruling in 2014 ruled out that FedEx had misclassified its drivers as independent contractors.
3. Based on the article, Uber and some other “gig” jobs should be classified as employment since it appears that most of these companies are in control. For instance, the Uber drivers are not the ones who are in control of the decisions that are to be made by the company. In addition, there is a large portion of the drivers who are depending highly on the income that they get from the company.
4. The outcome of the California Proposition 22 which was voted on in November of 2020 indicated that the app-based transportation as well as delivery drivers were independent contractors (Ballot Pedia, 2020). 
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